
 International Business Intern Co-Op Program 

Program Requirements 

Junior/Senior status in undergraduate business curriculum (entry level position) 

Pursuing a Bachelor’s Degree in a business-related field 

High academic achievement 

Excellent communication 

Leadership attributes 

Interpersonal skills 

Teamwork skills 

Available to work full time for 6 months from July 2012 – December 2012 

Program Benefits Package 

·  Vacation – start with 40 hours 

· Sick leave – accrue 8 hours per month 
 
· Paid Boeing Holidays:  Independence Day, Labor Day, Thanksgiving and day after, winter closure (12 days total) 
 
· Paid overtime 

· Voluntary Investment Plan: 100% of the first 4% contributed is matched, plus 50% of the next 4% contributed is matched 

· Strong Medical/Dental Coverage 

· Employee Discounts: Includes entertainment, gifts, recreation, professional services, restaurants, travel and more 

· Relocation: 
· Round trip ticket to/from intern’s country  
· Lump sum funds – to help cover deposit/set up of an apartment

· Salary  





Job Description 

Core Marketing – Renton, WA 

Skills: Analytical (forecasting; customer/financial/market analysis), trend analysis, innovative, Marketing/Finance focused, passion for airline industry 
 
Job Description:  Provides information and analysis on airline markets, cost and revenue trends, passenger preference, and business model innovations. Quantifies the economic, value-added attributes of airplanes and services relative to airline needs and competitor offerings. Will support the marketing organization in developing new, innovative methods. 
 
CAS Technical Services Program Planning &Control (PP&C) – Bellevue, WA  

Skills: People skills and Project Management 

Job Description: Performs specific assigned project tasks and records progress on deliverables that meet identified requirements by application of or in accordance with accepted Project Management principles (Project Management Body of Knowledge [PMBOK]). Coordinates project meeting activity and status reporting for recurring project process and progress documentation. Follows specific directives to accomplish tasks as assigned for the compilation of status or progress reports (i.e., assemble reports, schedule meeting space and collect reports from project team). Begins to develop negotiating skills by applying teamwork principals to lower level organizational and specific project tasks. Negotiates in areas such as obtaining appropriate project meeting facilities, office administration support etc. Collects defined data from internal historical libraries and archives to support creating the metrics plan for a project. For specific project tasks, reviews PMBOK for best practices and internal files of lessons learned from previous projects for applicability to incorporate in current project baseline plan. Assists in the assembly of information gathered from the project team regarding progress, concerns and/or issues (e.g., cost, schedule, deliverables) to produce standard periodic reports and charts (e.g., resource usage, schedule compliance, agendas, minutes, project concerns) as directed. Supports action item reporting and coordination of project meetings, as required. Assembles and disseminates relative information to project lead to transition project to responsible organization. Develops interview questions to assimilate lessons learned information and schedule interviews where appropriate. 

CAS Business Operations: Training & Flight Services – Renton,WA 

Skills: Operations, Project Management 

Job Description: The 2012 Intern position includes but is not limited to: | | | | Program Mgmt Support of Business Development. Including Key strategic activities such as: | | • Implementation and Training Programs at key centers worldwide | | • Establishment of 3rd party training centers worldwide | | •Employee Engagement and Development Plan | | | | Development of Standard Business Operations and Systems across the T&FS Enterprise, including the launch of the worldwide Control Center for Sales, Operations, marketing, and Financial Planning as well as global integrated scheduling for flight training operations. | | • Interact with Finance, Business Development and T&FS Sales Operations leaders to coordinate the development and deployment of Worldwide Airline Customer Processes and productivity improvements. | | •Learning about the existing business development planning and Sales Operations processes including budgeting, strategy development, market research, competitive intelligence assessments, pricing, proposal development, and capacity management planning. | | •This role offers interaction with various T&FS leaders to gain knowledge of the processes, as well as evaluating existing documentation to create or update new documents that are consistent with the Regional Process Manuals (RPMs) for training center operations as well as the Boeing Policy/Plus System for Functional procedures and processes. 

Program Infrastructure 
Along with the regular statement of work, interns will have development opportunities to partake in and it is outlined below: 

· Boeing Employee Orientation 
· Monthly: 
· 
· Classes (Excel, Access, Project Management, Airplane Lifecycle, etc) 

· Tours (737 Paint Hanger, 787 Dreamliner, Dreamliner Gallery, 737 Moving Line, etc) 

· Executive Roundtables – cross functional opportunity for interns to understand different functions around the company how they fit into the big picture 

· Intern Staff meetings – forum where interns can provide feedback as to what’s going well, what they’re learning, what they need help with, etc. 

· Off hours Socials – opportunity for interns to build relationships 

· Mentorship:  3 Tiers: 

· Program Coordinator – Primary mentor 

· Lead within team - Work statement mentor 

· Social – a full time Boeing employee who is Brazilian, Turkish, or Indian who can assist the intern in acclimating to the new environment in the US 

· Informational Interviews – at least 3 cross functional interviews must be conducted 

· Graduation event – in December each intern will present a creative exhibition of their learnings throughout the 6 months in from of senior management, their peers, and mentors. 

